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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SHRI SHI VAJI EDUCATI ON SOCI ETY
AVRAVATI 'S, SHRI PUNDLI K MAHARAJ
MAHAVI DYALAYA NANDURA (RLY).)

Name of the head of the Institution

Dr. DD M Anbhore

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07265221253
Mobile no. 9422182479

Registered Email

dr dmanmbhore@nai | . com

Alternate Email

smta.taral e@nail.com

Address Near New Cotton Market, Bul dana Road,
Nandura (Rvy)
City/Town Nandur a

State/UT

Mahar ashtra




Pincode 443404
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. B. S Jadhao

Phone no/Alternate Phone no.

07265221253

Mobile no.

8380027931

Registered Email

spntol | egendr @nai | . com

Alternate Email

snmta.tarale@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://spmandura. or g/ pages/ agar . php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://spmandura. org/ pages/ acadeni c_ca

| ender. php
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HemetliEior Period From Period To
1 C+ 62. 70 2004 16- Sep- 2004 16- Sep- 2009
2 C 1.86 2016 29- Mar - 2016 29- Mar - 2021
6. Date of Establishment of IQAC 15- Apr-2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://spmnandura.org/pages/aqar.php
http://spmnandura.org/pages/academic_calender.php
http://spmnandura.org/pages/academic_calender.php

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4936_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4936_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4936_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4936_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4936_Quality.xlsx

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Conmittee 08- Mar - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, college has its nmanagenent
information system Due to this system
the planning ,quality and flexibility
of institution has been inproved.
Institute focuses on egovernance. |t

i nvol ves new ways of accessing
educati on, new ways of organizing and
delivering informati on and services.
Institute has ERP software through that
adm ni stration and admi ssion is

i mpl emented for effective student
support system governance and nore
focused on paperless work. The entire
student database has been maintained in
software. The system provides tinely
alert to parents through SM5 and al so
support synchronous conmuni cati on
between Institute and parents. It

provi des new ways of conmunication to
the urban as well as rural students.

For the effective nonitoring, bionetric
attendance of all faculties is recorded
and its attendance report is generated
and is easily accessible to al
faculties. Library department has Lib
software through whi ch accessi on of al

t he books has been carried out and

i ssue return of books is also done

t hrough software

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




words

e Prior to the comencenent of the academ c year, the annual Academ c Cal endar
is prepared according to the University Calendar and it is displayed on the
Students notice board & College Wbsite to ensure proper teaching —I earning

process and continuous internal evaluation. ¢« At the end of the academ c year,

each departnent held neeting to discuss about the course distribution for the
next academ c session. Based on the expertise of individual teacher, the course
is allotted to them by the Head of the departnent. Every departnent prepares
teaching plan. ¢ Syllabus of each subject for the academ c session is provided
to the students. All the teachers maintain acadenmc diary for effective
acadeni c planning, inplenentation and review of the curriculum <« Institute has
Ti me- Tabl e committee which prepares tine table with reference of head of the
departnent and published on students’ Notice Board & Coll ege website. -

Conventional classroomteaching is blended with reasonabl e use of ICT to nake

the teaching | earning process nore |learner-centric. YouTube assisted | earning;

experiential |earning, participative |earning &Problem Sol ving nmethod are al so

used for effective curriculumdelivery. ¢ For the effective delivery of course
course outconme (Cos), Program outcone (PGs) and program specific outcones
(PSGs) are communi cated with students and di spl ayed on col |l ege website. -

Cl assroomteaching is supplenmented with senmi nars, workshops, special |ectures,
group discussions, Tutorials, Use of Proctors, Departnental Quiz, paper
presentation by the students, projects, group assignments, term papers,

educational tours, field trips and industrial visits for effective delivery of

curriculum which are done in a planned manner. Records are maintai ned by each
departnent and information is provided to | QAC for docunentation. « Al

Internal Examinations |like Cass test, renedial classes, are conducted to check

whet her the students have acquired know edge as outlined in the objectives of

the curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certificate - 16/ 07/ 2018 15 - Ski Il
course on Devel opnent
soil testing
Certificate - 10/ 08/ 2018 15 - Ski Il
course in Devel opnent
Engl i sh
Certificate - 11/ 09/ 2018 15 - Ski |
course on Devel opnent
online
Banki ng
Certificate - 02/ 01/ 2019 15 - Ski |
course on Devel opnent
gender
equity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
No Data Entered/ Not Applicable !!

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

CBCS

Name of programmes adopting

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
92

Diploma Course

0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pr ogr amme

Personal ity devel opnent

04/ 02/ 2019

175

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

measur enent at Rasal pur
vill age

BSc Forest visit and plant 30
col l ection,

BSc Silver tree project 30
BCom Bank visit 150
BCom I ndustry visit 112
BA Tal uka court visit 45
BSc Soi |l Testing 21
BSc One week program on TDS 14

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained

The institution has structured feedback system This nmechanismis divided into
four categories viz. students’ feedback, parents’ feedback, alumi feedback and
teachers’ feedback. Students feedback on curriculum W conduct students’
feedback process annually to inprove teaching |learning process, infrastructure
and the entire | earning experience for the students during their tenure.




t eacher

Feedback: Al umi
suggesti ons about

institute .

Col I ected feedbacks are anal ysed and conmuni cated to individua
help themto i nprove and anal yse their teaching process
neasures are taken by the head of departnent according to feedback.
mai nt ai ns feedback report
on Curriculum The institute collects feedback fromthe parents for the
academ ¢ and adm nistrative progress.
parents neeting. The institute seeks feedback from parents for further
i nprovenents in teaching-learning and adm ni strative practices.
of the institute are requested to give feedback and val uabl e
The feedback from al umi
significantly in the process of devel opnent of the institution.
Feedback on Curriculum At the end of the senester
the institute submt the feedback on the curriculumfor each of the courses

in his or

her course file.

Al

Al l

t eacher which
Sone corrective

Every

Par ent s Feedback

These feedbacks are collected in annual

ummi

contri butes
Teachers
the faculty nenbers of

taught. These feedback are found to be very useful for enriching the
curriculum
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA - 360 302 302
BCom - 360 207 207
BSc - 360 232 232
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 741 0 9 0 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
9 9 4 2 0 3

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is available in institute. Objectives of students mentoring system: ? To enhance the
students Academic Achievement ? To enhance aspirations of students and increase their confidence through

interactions and conduction of various activities ? To promote the personal/social development of students in a

safe ? To develop their personal learning plan for high education and their career pathway. ? To bridge the gap



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4936_ict_tools_1584087493.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4936_e_resource_1584087491.xlsx

between teacher and student. At the outset of academic year students are allotted to all faculty members in
batch wise. Names of the mentors are displayed on the college notice board. IQAC has prepared one student
counselling data sheet having all basic information and hobbies, interest and career choice. That data sheet duly
filled by student and its record is maintained by mentor. In every semester two meetings are conducted with
allotted students to make them comfortable to share their problems, difficulties with guardian. He or she gives
solution to enhance their growth by overall development. According to difficulties of students, remedial classes,
certificate courses, career guidance, counselling session, yoga session are conducted by experts. The mentors
are responsible for academic progress and psychological wellbeing of their mentees. They are also entrusted
with the task of monitoring the attendance and academic progress of the students. Outcomes of students
mentoring system: ? Due to this practice healthy relationship is established between student and teacher
guardian. ? No ragging incident happened in the campus ? Student participation in curriculum and extra
curriculum has been increased. ? Student’s confidence level boosted up.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

741 9 1:82

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

30

9

21

0

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

2018 Dr. Sunanda Reose |Associate Professor | Vangmay Abhiruchi
Pur skar, Badoda,

Guj r at
2018 Suchi ta Di ghe Lecturer Ph.D. awarded in

SGBAU, Anravati

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc - 2018-19 27/ 05/ 2019 08/ 07/ 2019
BCom - 2018-19 15/ 05/ 2019 24/ 07/ 2019
BA - 2018-19 16/ 05/ 2019 19/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

SGBAU, Anravati .

Institute reforned continuous internal
ClE which is useful

eval uation (ClIE) system parall el

to evaluate the learning abilities of the
students and progress of student which otherw se cannot be tested with the

senmester end exami nation only. These components of

i nt er nal

with

assessnent consists




of assignnents, mni-projects, viva, seminar, etc. The refornmed structure of

ClE enables faculty to identify slow | earners and provide them an opportunity

to inprove their performance through the conduction of renedial classes and
make up test for absentee.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ ¢ cal endar is a very useful docunent, which contains the nost
i mportant dates to guide the teachers and students. At the outset of academ c
year, academ c nmonitoring comrttee prepares academni c cal endar in concern with
head of department and principal in line of parent university SGBAU. Acadenic
cal endar provides inportant information about teaching days, exam nation dates
extracurricular activities, semester based and annual based examni nations and
total working dates so that every teacher prepares teaching plan for a senester
to avoid anbiguity in snooth conduction of work. Academ c cal endar is upl oaded
on col |l ege website to comuni cate with students and ot her stakehol ders.
Teachers strictly adhere with academni c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: //spmmandur a. or g/ pages/i gac_co_po_pso. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

- BA - 98 46 46. 94

- BCom - 50 45 90. 00

- BSc - 44 38 86. 36

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt p: // spmmandur a. or g/ pdf / SSSNEW pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



http://spmnandura.org/pages/iqac_co_po_pso.php
http://spmnandura.org/pdf/SSSNEW.pdf

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

National International

State

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Sci ence 1
Conmer ce 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 4 3

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication
4

Department

Department of Marat hi

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
I nt er net Dr.S.UUh]|( Special 2018 0 Shri 0
banki ng e i ssue) - Pundl i k
cha LXXI 1, Maharaj Ma
adhi kosh (A) havi dyal ya
vavhar at Sanm ksha , Nandur a
pr abhav (Ry)
Surkshit b |Dr.S.U. Uh | ( Special 2018 0 Shri 0
havi shyasa e i ssue) - Pundl i k
t hi LXXI 1, Maharaj Ma



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4936_Books_and_Chapters_1584089704.xlsx

aayurvi ma (A havi dyal ya
Sam ksha , Nandur a
(Ry)
E- source P. N I JREE inte 2018 0 Shri 0
managenent At ram rnati onal Pundl i k
j ournal of Maharaj Ma
renewabl e havi dyal ya
ener gy , Nandur a
exchange (Ry)
Sahi tya Dr. Bhavral a 2018 0 Shri 0
Eyti has S. K. Reose Pundl i k
yancha Maharaj Ma
Par aspar havi dyal ya
Sanbdha , Nandur a
(Ry)
Rasht r asan Dr. S. K Akshar 2018 0 Shri 0
t nt anche Reose Vai dhar bhi Pundl i k
t ar unana Maharaj M
aavhan havi dyal ya
, Nandur a
(Ry)
Mahiti tan |Dr.S. U U h | ( Special 2018 0 Shri 0
tradnyacha e i ssue) Vvid Pundl i k
seva yawart a, Maharaj Ma
shetravar Sam ksha havi dyal ya
pr abhav , Nandur a
(Ry)
Banki ng Dr.S.UUh]|( Special 2018 0 Shri 0
shet ravar e i ssue) Vvid Pundl i k
mahi ti tat yawart a, Maharaj Ma
radnyacha Sam ksha havi dyal ya
pr abhav , Nandur a
(Ry)
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 0 5 1 0
rs/ Wor kshops
Present ed 0 1 0 0
papers
Resour ce 0 0 1 0
per sons

No file upl oaded.




3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
One week progranme Depart nment of 3 15
on total dissolved Chem stry
sol i ds( TDS)
nmeasurenent in hard
wat er at Rasal pur
vill age
Heal th check up for Depart nment of 5 35
Zilla Parishad Busi ness Econom cs
school students at
Vadal i
Mahi | a bachat gut Depart nment of 6 25
awar eness canp at Busi ness Econoni cs
Vadal i
Resi dential Canp Col I ege NSS Uni t 2 50
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Uni t Cl eanl i ness 2 56
Drive in Tahsil
Ofice
Ai ds Awar eness NSS Uni t Ai ds Awar eness 2 87
Wonen Depart ment of VWren 3 124
Enpower nent Political Empower ment
Sci ence
Police Mtra NSS Duri ng Ganesh 1 13
festival
col | ege
students hel ps
police
departnent for
Pul se Polio NSS Pul se polio 3 35
Abhi yan abhi yan for
soci ety

No file upl oaded.




3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ani ta Food Products 11/ 06/ 2018 e Training 44

Opportunities for
students. ¢ Regul ar
i nteraction between

faculty of Anita

food products and
students of SPM

Col | ege. ¢ Regul ar

visit of students

Rana Bakery 17/ 01/ 2018 * Regul ar visit of 72
students. o
Tr ai ni ng
OQpportunities for
students

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

62330 62330

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting




No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li b Soft Partially - 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 46 1 27 2 1 2 75 9
g
Added 0 0 0 0 0 0 0 0
Tot al 46 1 27 2 1 2 75 9
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
75 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

111445

30000

0

104635

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in



https://assessmentonline.naac.gov.in/public/Postacc/Library/4936_Library_1584093839.xlsx

institutional Website, provide link)

e Regul ar cl eaning and nmi nt enance of class roons are carried out so as to
provi de effective | earning environment to the students. C ass roons are cleaned
daily by the non teaching staff of the college. Central tine table is designed

in such a way that there is maxinmumutilization of infrastructure and cl ass

roonms. ¢ The records of all the equi pnent are nmaintained in stock registers
. Every senester, |aboratory equipnent’s are checked, calibrated and preventive
mai nt enance i s done by the |aboratory staff. However, major naintenance of any
equi prrent or nmachinery, is done by external party. ¢ Regular nonitoring of
electrical and fixtures is done and repaired inmedi ately. Furniture and
fixtures are repaired as per the requirenment centrally. o Library is partially
aut omat ed. Conputerized issuing and returning of books is done so as to save
time. Departnment of library has library committee which involved representative
faculty fromall departnment which gives the book demand to |library for snooth
wor ki ng. ¢ Conputers Mintenance and support are carried out by system
adm ni strators. Regular up gradation is carried out for conputers and software
Avai |l abl e conputers are distributed in office, library and for admnistrative
work as per the requirenment and | oad of the work. Conputers are connected
t hrough LAN and with high speed internet facility. Sport material is issued to
students as per the schedule. For intercollegiate conpetitions sport materi al
is issued to the student for the period of the conpetition .G/masiumis used
by students as per the given slot.

http://spmnandura.org/pdf/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physic
al,.%20academic%20and%20support%20facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 St udent 67 88 6 6
Gui dance
Cel |
2018 | nportance 71 0 0 0
of English
and



http://spmnandura.org/pdf/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical,%20academic%20and%20support%20facilities.pdf
http://spmnandura.org/pdf/Procedures%20and%20policies%20for%20maintaining%20and%20utilizing%20physical,%20academic%20and%20support%20facilities.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4936_Scholarships_1584094872.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4936_Development_Schemes_1584095360.xls

Politica

Science in

Conpetitive
exam

2018

| nportance
of English
gr anmar

93

2019

Gui dance of
conpetitive
examns

109

2019

Gui dance on
t he
enpl oynent
of Banki ng
and Rai | way

80

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Mtala 2.G S

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 10 B. Sc Sci ence G S. Coll ege M Sc &
Khangaon, MPSC/ UPSC
Shri  Shivaji Cl asses
Col | ege
Akol a
2019 22 B. A Arts S.A Arts M A. (
Col | ege, Pol . Sci )
Akol a MA ( ENG M
. A. Economi cs
2019 25 B. Com Conmrer ce Shri  Shivaji M Com
Arts, Comrerc
e and
Sci ence
col | ege ,




.coll ege
Khangaon
3. Janata Mah
avi dyal aya,
Mal kapur

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Cul tural Progranm on the Institute Level 100
occasi on of Dr. Bhausaheb
Jayanti U sav

Fancy Dress Conpetition Institute Level 32
on Inrenational Wnen' s
Day
Rangol i Conpetition Institute Level 19

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No Data Entered/ Not Applicable !!!

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :




No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

1. Academi c Functioning: The managenent gives freedomto the Principal in order
to fulfil Vission and nmission of the institute. Academic responsibilities are
fairly divided anong all staff nmenbers. Conmittees are appointed for the
various academ c and co-curricular activities to be conducted in the span of
academ c year. Principal supervises the functioning of all the Departnents. He
conducts regular neeting with Head of Departnents. The Head of Depart nent
conducts neeting with their faculty nenbers. The college inculcates the culture
of collective responsibility anong its faculties. The heads are enpowered with
t he autonony of selection and organising the event to inprove their qualitative
performance. Al the faculty nenbers and staff are involved in the decision
maki ng on new initiatives as well as in regular acadeni cs. Each Depart nent
prepare their academ c cal endar pertaining curricular and co-curricul ar
activities. 2. Student Centric Academ cs: For snooth conduction of regular
student centric acadenics, Cass councillor is appointed for every class which
convey and conducts Departnental activities. Student representative conducts
nmeeting with their conmttee nenbers and executed the progranme. The regul ar
neetings of students are organized with a view to obtain feedback and
suggestions fromthe students for better teaching |earning process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Details

The College is affiliated to the SGBAU,
Anravati so college followes the
curriculum desi gn and devel oped by
SGBAU. But for curriculum enrichnent
col | ege conducts various acadenic
programs such as workshop, certificate
courses. Sone additional input is given
to advanced | earners.

Strategy Type
Curricul um Devel opnent

Apart fromtraditional chal k and duster
met hod, teachers’ uses |ICT bl ended
t echni ques such as ppts, video
| ectures. For the continuous interna
evaluation, unit test, assignnents,
qui zzes, seninar conpetition are
regul arly arranged. For the slow
| earners renedial classes are arranged.
For absentee nmake up test are arranged

Teachi ng and Learni ng

The col |l ege conducts the continuous
i nternal eval uation through internal
assessnent of unit test, sem nar,
assi gnnents, External evaluation is
done through University term exam

Exam nati on and Eval uati on




Resear ch and Devel opnent

Faculties fromall departnents actively

engage in research by publishing their

research work through reputed Journals
and nagazi ne and conferences

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Col I ege has wel | equipped, airy
sufficient classroons and four
| aboratories. The college has its
central partially automated library in
whi ch all books accession and issue-
return i s done through software.
College has ICT facilities to nmake the
teaching learning nore effective.

Adm ssion of Students

Col | ege has admi ssion conmittee which
counsel s and gui de the students for
adm ssion process of all Arts, Comerce
and Sci ence faculties which supervises
t he adm ssion process

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Annual planning of both the teaching
and [ earning process is carried out at
t he outset of each session and
publ i shed through prospects. For the
devel opment of library, library
departnent has its Lib software through
whi ch all books accession is done.
| ssue and return of books is carried
out through software.

Adm ni stration

Partially Autonmated adm ssion.

St udent Admi ssi on and Support

St udent admi ssion is done through
custom sed ERP software where all the
dat abase of students is maintai ned and

noni tored. College is under CCTV
surveillance for student’'s safety and

support its access is given to
princi pal .

Exam nati on

The University Exam papers are sent and
downl oaded online prior to one hour of
an exam

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year




Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
One day 15 07/ 02/ 2019 07/ 02/ 2019 1
wor kshop on use
of e- resources
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. There is enpl oyee
credit cooperative
soci ety which provides a
|l oan of Rs. 3 | akhs for
| onger period. 2.
Emer gency | oan of Rs. 20
Thousands to all teaching
and non-teaching at very
low interest. 3. The
soci ety al so gives
devi dant to each nenber

on their shares. 4. There
is group insurance schene
for all enployees. The

premumis very low for
all insured group nenber
and benefits of the
scheme is awarded on
hi s/ her retirement. 5.
Teachi ng and non-teachi ng
facul ty menbers get
benefit of all Causal
| eaves, Duty | eaves,
Medi cal | eaves according
to necessities.

1. There is enployee
credit cooperative
soci ety which provides a
loan of Rs. 3 lakhs for
| onger period. 2.
Emer gency | oan of Rs. 20
Thousands to all teaching
and non-teaching at very
low interest. 3. The
soci ety al so gives
devi dant to each menber

on their shares. 4. There
i s group insurance schene
for all enpl oyees. The

premumis very |ow for
all insured group nenber
and benefits of the
schene i s awarded on
hi s/ her retirenent. 5.
Teachi ng and non-teaching
faculty nenbers get
benefit of all Causal
| eaves, Duty | eaves,
Medi cal | eaves according

to necessities.

Students are notivated by
t eachi ng and non-teaching
staff nenbers by giving
cash prizes for their
academ c excel | ence.




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly. Externa
Audit: The coll ege conducts audit regularly each year after end of financi al
year. For external audit, external agency as charted accountant M. S. B
Baf ana i s appointed. After scrutinizing the provided financial details of the
coll ege, the external auditor suggests the standard procedures to be foll owed.
The external auditor verifies the vouchers, bills, bank bal ance deposit
recei pts, and stock registers. The internal and external expenditure on
accounts of all heads are nmaintained up to date. Audited report is put in the
neeting of college devel opnment conmittee and conmmuni cated to the nanagenent of
the institution. Internal Audit: | QAC has started the practice of conducting
internal audit is fromthis current year 2018-19. The conmttee for the
internal audit is designated annually for the purpose of audit. The report of
the internal audit is presented to the Principal and concerning departnent to
foll ow the suggestion given by conmttee.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Dr. Y. S Patil Yes Princi pal
D. M Burungal e
Col | ege Shegaon

Adm nistrative Yes M. B.S. Bafana Yes Princi pal
(CA)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent - Teacher association is an inportant body of the coll ege Parent-Teacher
Meeting: To review overall progress of students. 2 Convocation Cerenony for
Pass-out Students with Parents and Faculties 3. The students are felicitated for
t heir academ c and ot her achievenments in presence of their parents on the birth
anni versary of Dr. Bhausaheb Deshnmukh 4. 1t is a platformfor collection of
feedback fromthe parents, taking review of the achi evenents

6.5.3 — Development programmes for support staff (at least three)

1. One day workshop on use of e- resources. 2. One Day Wrkshop on Soft Skill
Devel opnent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e The institute has participated in Unnat Bharat Abhiyan of Governnent for the
devel opnment of adopted villages by the institute. ¢ Institute has initiated on




e-learning using ICT tools. « Institute has nore focused to make Eco friendly

Canpus.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Certificate 02/ 01/ 2019 17/ 01/ 2019 19 11
course on
Gender equity
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 77 48
wonen’ s Day
cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No

Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4936_Quality_Initiatives_B_1584098406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4936_Inclusion_1584099412.xlsx

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
Teaching staff

27/ 08/ 2018

1. Teacher shoul d be
present in the coll ege
canpus and report the
attendance on bionetric
machi ne. 2. Everyone nust
report for duty on the
reopeni ng day and the
| ast wor ki ng day of each
senester 3. Teacher
shoul d devote tinme and
energy to inprove and
devel op academ ¢ and
pr of essi onal conpetence
4. Teacher shoul d
participate and attend
academ ¢ program such as
conferences, sem nar
orientation course,
refresher course, in
service program research
program m nor and naj or
projects etc. 5. Teachers
shoul d engage cl asses
punctual ly and regul arly.
6. Teacher should foll ow
the instructions and
| essons given by the HOD
and Principal. 7. The
teacher should not remain
absent from work without
prior perm ssion or grant
of leave. 8. Apart from
teaching and allied
activities, teacher
shoul d organi ze
extracurricul ar,
cocurricular activities.
Study, tour, study
ori ented canpus, major
and m nor projects etc.
9. Teacher should
mai ntain the record of
supervi sory work, self-
report, duty assigned by
HOD and principal . 10.
Teachers shoul d hel p
coll ege authority to
mai ntain, to enforce and
to inprove discipline and
good habit anong the
students. 11. Behavi or of
teacher with mal e and
femal e student and ot her
enpl oyee and col | eagues
shal | be nodest. 12.
Teacher should not avoid




any work related to
col |l ege or university.
13. Teachers are not
allowed to do partiality
in internal assessnent of
students. 14. Teacher
shoul d not consune
al cohol, tobacco or drugs
in college canpus.

Code of Conduct for
teaching staff

non

27/ 08/ 2018

1. Nonteaching staff
shoul d perform al
professional activities
t hrough proper channel .
2. They should follow all
nornms and job details
assi gned by governing
body. 3. They shoul d
performhis /her role in
prof essi onal manner. 4.
Non- Teachi ng St aff
assigned to Laboratories
shoul d keep the
| aboratories clean. 5.
They shoul d co-operate
with authorities of the
college or institutes in
the fulfillnment of goals
and nmission. 6. They
respect coll eagues and co-
operate themin
activities related to
adm ni strative and
academ ¢ devel opnment of
the institute. 7. Non-
Teaching Staff, working
in the Lab, shal
mai ntain a stock register
for all the articles,
equi pment, chemi cal s,
etc. 8. They shoul d not
I nvol ved in any unet hical
activities. 9. Absence on
duties without prior to
perm ssion of the
authorities is not
consi derable. 10. They
shoul d i nprove their
techni cal and non-
technical skills rel ated
to their jobs. 11. They
shoul d support for the
devel opnment of
departnent, |aboratories
and nmai nt enance of
equi prents and
i nstrunments. 12. They
shoul d ensure a co-ordi al
relationship with




students, teaching, non-
teachi ng and ot her
adm nistrative staff for
the snooth running of the
institution or college.
13. Al non-teaching
staff shall perform
duties efficiently as per
the institutional norns

Code of Conduct for
St udent

27/ 08/ 2018

1. Dress code: Student
will not permt to
present in college

wi t hout coll ege uniform

and identity card. 2.

Gender based m sconduct:
Physi cal , verbal
abusi ng, harassnent any
ot her type of m sbehaver
by any student in college
prem ses in strictly
prohibited. It includes
har assnent abusing on the
basis of factor such as
cast, religion, gender,
sex, race, national
ori gin, handi cap, color,
political or religious
bel i eves, sexual
orientation, ethnicity
and age etc. 3.

At tendance 75 attendance
of students is
compul sory. In case, |ess
than 75 attendance
observed by faculty,
message will be conveyed
to their parents and
preventive neasures will
be taken. 4. Disciplinary
code 1. Notices displayed
on notice board shoul d be
regularly read by
students. 2. Students are
advi sed to keep the
campus neat and cl ean. 3.
The use or distribution
of al cohol, drugs or
t obacco and smoking in
col l ege canpus is
strictly prohibited. 4.
St udents shoul d not harm
the col |l ege property
ot herwi se penalty will be
charged. 5. Students
shoul d not danage
| abor at ory equi pnents,

i nstrunents, glass wares
etc. otherwise, fine wll




charged to students. 6.
Students are not all owed
to mi sbehave with
principal, professor, non
—teaching staff and ot her
working staff, If in case
guilty student found fow
| anguage or behavi ng
rudely will be expelled
fromthe coll ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics
Duration To Number of participants

Activity Duration From
No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Institute arranged awareness sessions and prograns in college
as well as in local areas such as bus stand, railway station for the plastic-
free clean canpus. ¢ Plantation and Canpus Beautification: Eco C ub organi zed
tree plantation in college and beautification of canmpus with the oxygen zone.
Wor kshop on Paper bags meki ng: Eco-cl ub organi zed a workshop on paper bags
maki ng to create awareness and to make the canpus carry bag free. « Krushi
Pradar shani : Eco-cl ub organi zed Krushi Pradarshani at the college |evel on
occasion of the birth anniversary of Dr.Bhausaheb Deshrmukh. ¢ No Vehicle Day:
col | ege observes one day in a nmonth “ No Vehicle Day” to reduce the pollution.

* Awar eness Canp:

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

First best Practice:- Title of Practice: Teacher- students guardi an Schene
bj ectives: The Institute has adapted Teacher students guardi an schene as a
best practice, Its objectives are as follows, ? To enhance the students

Acadeni ¢ Achi evenent ? To enhance aspirations of students and increase their
confidence through interactions and conduction of various activities ? To
pronot e the personal /social devel opnent of students in a safe ? To devel op

their personal |earning plan for high education and their career pathway. ? To
bridge the gap between teacher and student. Context: As 80 admitted students
bel ong to rural background. They are very reserved and shy in nature and
hesitate to interact with teachers. They are not aware about their potenti al
and lack in effective communication skill. Keeping view of this, Institute has
adapt ed best practice as Teacher students guardi an schene which proved very
hel pful for students to enhance their skill sets and goal. Practice: At the
out set of academ c year students are allotted to all faculty nenbers in batch
wi se. | QAC has prepared one student counseling data sheet having all basic
i nformati on and hobbies, interest and career choice. That data sheet duly
filled by student and its record is naintained by guardian. In every senester
two nmeetings are conducted with allotted students to make them confortable to
share their problens, difficulties with guardian. He or she gives solution to
enhance their growth by overall devel opnent. According to difficulties of
students, renedial classes, bridge courses, certificate courses, career
gui dance, counseling session, yoga session are conducted by experts. Evidence
of Success: ? Due to this practice healthy relationship is established between
student and teacher guardian. ? No ragging incident happened in the canpus ?

St udent participation in curriculumand extra curriculum has been increased.
Student’ s confidence | evel boosted up. 6. Problenms Encountered and Resources
Required: Initially this activity takes nore tine to notivate the students to

?



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4936_promotion_activities_1584100009.xlsx

share their difficulties and problens with teacher and to change their m ndset.
Due to nore nunber of adm ssions nore nunber of guardians is required Second
best Practice:- 1) Title of Practice: “Connect to Nature through Eco C ub” 2)
bj ectives of thePractice: The institute has identified and adapted the best
practice. Its objectives areas, ? To nobilize students towards a scientific
inquiry into environnental problem ? To involve the students in efforts to
preserve theenvironment. ? To notivate students on how to inbi be habits and
lifestyle for mninmum wastegeneration. ? To create a clean and green
consci ousness anobng students through various innovativenethods. 3) Context: The
institute is situated in a rural area and there is a scarcity of water. Day by
day environnment is changing rapidly. Being graduates, it's essential to have
know edge about the surroundi ng environnment and inbibe the habit of nurturing
and preserving nature and to nmake them sensitive towards environnental concerns
to tackl e environnmental problens. In view of this, the institute has adopted
the best practice to “Connect to Nature through Eco C ub. Through this
activity, students acquire life skills that help themto, know their rights and
duties, articulate their concerns and build self-esteem It also enhances their
ability to take on responsibility for self, build relationships with others in
society and contribute to nation-building. These skills can be enhanced through
experiential learning rather than a theoretical approach. 4) ThePracti ce:
Institute has established an Eco club which is nonitored and nentored by the
teacher. This eco-club conprises active students of Arts, Commerce and Sci ence
faculty. Before commenci ng of academi c session nentor calls a neeting and they
chal ked out their activities and inplenents them according to plan. For
aspiring students, the college runs the following activities regularly. ?
Awar eness Canp: Institute arranged awareness sessions and programs in college
as well asin local areas such as bus stand, railway station for the plastic-
free cl eancanpus. ? Plantation and Canpus Beautification: Eco C ub organized
tree plantation in collegeand beautification of canpus with the oxygenzone. ?
Wor kshop on Paper bags maki ng: Eco-cl ub organi zed a workshop on paper bags
meki ngto create awareness and to make the canpus carry bagfree. ? Quidance to
school students: Eco-club nenbers guided the nearby school students for
Sci encebased projects which help themto provide a platformto showcase their
i deas andtal ent. ? Krushi Pradarshani: Eco-club organi zed Krushi Pradarshani at
the college | evel on occasionof the birth anniversary of Dr. Bhausaheb
Deshnukh. 5) Evidence of Success: Due to this best practice, students get
notivated for naintaining a plastic-free green canpus. Due to Eco Cl ub
students and staff are following one day in a nonth as a “No Vehicle Day”.
Through the event |ike Krushi Pradarshani and gui dance to the school |evel,
sci ence-based projects students are nore connected with society. 6) Probl ens
Encount ered and ResourcesRequired: In maintaining green and beautification of
campus water scarcity is a nmajor problemand of financial resources

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://spmandura. org/ pages/i gac_best practises. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institute Distinctiveness Vision of Institute “To inpart high quality and equa
education to rural students producing socially responsible good citizens
striving for nation development.” Vision of Institute focuses on three aspects
essentially as .. 1) Hi gh Quality Education 2) Equal Education 3) Nation
Devel opnent by serving the students fromall section of the society by making
qual ity higher education accessible and affordable in this area 1) Overall
Devel opnent of Student As the Institute is located in rural areas so admtted



http://spmnandura.org/pages/iqac_best_practises.php

students lack in confidence, communication skill and | eadership qualities so
every departnment nurtured the dreans of all round excellence in education
t hrough various departnental activities. Teachers notivate the students for
participation at regional, state |l evel activities conducted by other
Institutes. 2) Social values and National Consciousness Institute inculcates
civic responsibilities in students |ike honesty, respects and concern for
others. Students and staff celebrate National festivals |ike |Independence Day,
Republic Day, National youth Day, and Birth and Death anniversaries of great
peopl e.

Provide the weblink of the institution

http://spmandura. org/ pdf/Institute Distiveness. pdf

8.Future Plans of Actions for Next Academic Year

Future plans: 1. To sign nore nenorandum of understanding with other university
departnent to exchange student and faculty. 2. To establish [ ocal NPTEL chapter
ininstitute. 3. Construction of new science building with well-equipped
| aboratories. 4. Formation of registered alumi. 5. To conduct workshop on
Intell ectual property right (IPR) 5. To conduct nore activities for society
enri chnment progranme. 6. Formation of student council



http://spmnandura.org/pdf/Institute_Distiveness.pdf
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